
 
  

2005-2007 LABOR AGREEMENT 
WISCONSIN SCIENCE PROFESSIONALS 

 SUMMARY OF CHANGES 
 
 
The following is a summary of the changes to the 2005-2007 Wisconsin Science Professionals (WSP) labor 
agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 2005-2007 
WSP Agreement for the complete provisions.  
 
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
II  RECOGNITION AND UNION SECURITY
   
 2/12/3 Leave for Union Business:  The Union President or designee will have 50 hours 

annually to conduct union business so long as leave is not less than a one-half day and 
14 calendar day notice is provided to the employee’s immediate supervisor. 

   
IX  HEALTH, SAFETY AND MISCELLANEOUS

   
 9/3/1 Foot Protection:  The Employer will pay an allowance of $35.00 for the term of the 

Agreement for safety shoes or boots. 
   
 9/23/1 Confidentiality of Employee Records:  Health information will be kept in a confidential 

manner to the extent possible unless authorized by the employee or release of such 
information is specifically authorized or required by state or federal statute. 

   
X  PROFESSIONAL DEVELOPMENT
   
 10/7/3 Licensure, Certification and Registration Add-ons:   The appointing authority has sole 

discretion to provide an add-on not to exceed $.30 per hour to an employee who holds a 
specific license, certification or registration.  The add-on will supplement the 
employee’s base pay and will be immediately discontinued if the employee leaves the 
position.  Issues related to the application or denial of this add-on are not subject to the 
grievance process. 

   
XII  EMPLOYEE BENEFITS

   
 12/5/2 Paid Annual Leave:  Increases paid annual leave for FLSA non-exempt employees 

(additional three days if less than 25 years seniority; two days if 25 years or greater). 
   
 12/5/3 Paid Annual Leave Computation:  Updates the conversion factor for prorating annual 

leave as a result of changes made to 12/5/2.   
   
  MEMORANDUM OF UNDERSTANDING
   
 MOU #5 Compensation Survey Commitment:  OSER will complete wage surveys of 

Microbiologist, Chemist, and Cytotechnologist during the term of the 2005-2007 
Agreement.   
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