
2005-2007 LABOR AGREEMENT 
WISCONSIN STATE EMPLOYEES UNION  

 SUMMARY OF CHANGES 
 
The following is a summary of the changes to the 2005-2007 Wisconsin State Employees Union (WSEU) labor 
agreement.  It should be noted that the agreement for the following four bargaining units, Administrative Support 
(AS), Blue Collar (BC), Security and Public Safety (SPS), and Technical (T), has an effective date of 
May 13, 2006, and the agreement for the Professional Social Services (PSS) bargaining unit has an effective date 
of July 22, 2006.  The different effective dates are based on the dates when the respective tentative agreement 
became session law.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 
2005-2007 WSEU Agreement for the complete provisions.  
 
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
II  RECOGNITION AND UNION SECURITY
   
 2/6/1-3 Union Conventions:  Employees attend union conventions without loss of benefits. 
   

IV  GRIEVANCE PROCEDURE
   
 4/2/1 Grievance Steps (AS, BC, SPS, T):  Clarified that written reprimands are excluded from 

the pre-filing step. 
   

VI  HOURS OF WORK
   
 6/3/6/A Overtime (AS, BC, SPS, T):  Employer agrees to compensate employees identified as 

FLSA non-exempt for all time worked in excess of 16 consecutive hours at the rate of 
two times the employees’ regular rate of pay.  The parties agree that the issues related to 
6/3/6/A will be reviewed and discussed during the life of the 2005-2007 Agreement. 

   
XI  MISCELLANEOUS

   
 11/2/6/A Union-Management Meetings:  If an Agency Head or his or her designee agrees to a 

meeting that includes Local Union Presidents, as long as the Agency Head or designee 
agrees and gives notice of the meeting to OSER, the Local Union Presidents can attend 
without loss of pay, including reasonable travel time.  All expenses (meals, hotel, and 
mileage) will be paid by the Union. 

   
 11/2/7 Labor Management Meetings (PSS):  Clarifies the number and type of Union 

representatives from the Bureau of Milwaukee Child Welfare who can attend labor 
management meetings. 

   
 11/5/4 Uniforms (SPS): With supervisory approval, Environmental Wardens may purchase 

two pairs of pants at the Employer’s expense.  Each fiscal year, with supervisory 
approval, Environmental Wardens and Special Investigative Wardens who are required 
to appear in court wearing business attire may purchase one dark-colored business suit 
at the Employer’s expense.   
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 11/12/6 Career-Related Education (AS, BC, SPS, T):  The maximum tuition reimbursement rate 

will not exceed the per credit rate in effect at the University of Wisconsin-Madison as of 
the date the request for reimbursement is made.   

   
XII  WAGES

   
 12/6/6 Military Affairs Security Officer Add-On (SPS):  Military Affairs Security Officers  

who are qualified and regularly required to carry a firearm during the performance of 
their security duties will receive an add-on of $2.00 per hour.   

   
 12/6/7 Central Wisconsin Center Job Coach Add-On (T): Central Wisconsin Center employees 

who function as job coaches will receive an add-on of $1.00 per hour.   
   
 12/6/8 Veterinary Technician Night and Weekend Differential Add-On (T): Veterinary 

Technicians at the University of Wisconsin–Madison will receive an add-on of $1.00 
per hour for all hours worked between the hours of 6:00 pm and 6:00 am and an add-on 
of $1.00 per hour for all hours worked between the hours of 12:01 a.m. on Saturday and 
12:00 midnight on Sunday.  These add-ons are in addition to the shift and weekend 
differentials.  

   
 12/6/9 Veterinary Technician Certified Specialist Add-On (T): Veterinary Technicians at the 

University of Wisconsin–Madison will receive an add-on of $1.00 per hour if they hold 
specified certifications.   

   
 12/6/10 Animal Research Technician AALAS Certification Add-On (T): Animal Research 

Technicians who are employed within the University of Wisconsin–Madison will 
receive an add-on of $1.00 per hour for an applicable specified certification.  

   
XIII  EMPLOYEE BENEFITS

   
 13/5/4 Sick Leave Usage (PSS):  Added PSS to this section. 
   
 13/6/2 

13/6/3 
Additional Vacation (PSS):  PSS employees will receive the vacation schedule that the 
other four units already receive (three additional days for employees with less than 25 
years of seniority and two additional days for employees with 25 years or more of 
seniority). 

   
 13/6/4 

13/6/6 
Paid Annual Leave of Absence:  Changed sabbatical schedules back to the schedules in 
the 2001-2003 Agreement. 

   
 13/8/3 Leaves of Absence Without Pay:  For employees who are elected or appointed officials 

of the Union on leave of absence without pay for the term of office that is not to exceed 
one year, the Union will provide a ten day notice and agrees that there will not be more 
than 20 employees off at any time. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 13/10/1/C Military Service: Employees on military leave without pay for duly authorized inactive 

duty training will continue to earn vacation, sick leave, legal holiday and length of 
service credits.   

   
  NEGOTIATING NOTES
   
 NN #60 Cadet Specialist Pay Progression (PSS):  Creates pay progression structure for Cadet 

Specialists at DMA 
   
 NN #61 Overtime Compensation for Probation and Parole Agents:  Incorporates into the 

contract a 2002 memorandum from DOC on overtime compensation for Probation and 
Parole Agents. 

   
 NN #62 Animal Research Technicians AALAS certification (T):  The parties agree to discuss 

the training necessary for Animal Research Technicians to obtain AALAS certification. 
   
 NN #63 Pay recalculation for Specific Engineering Technicians’ Reclassifications (T):  

Describes pay recalculation for specific Engineering Technicians’ reclassifications. 
   
 NN #64 Additional Vacation Carryover (PSS):  Allows PSS employees to carry over additional 

2005 and 2006 calendar year vacation into calendar years 2006 and 2007. 
   
  MEMORANDA OF UNDERSTANDING
   
 MOU #18 Pay Rate for Select Voluntary Demotions Within the DATCP (SPS): Allows employees 

in certain food safety-related classifications within DATCP to retain their current rate of 
pay for one year upon voluntary demotion into a different food safety-related 
classification.   

   
 MOU #41 ASU Survey Layoff Options (ASU):  (Was MOU #49) Extends sunset to either Labor 

Day 2007 or on the effective date of the 2007-2009 Agreement, whichever is earlier. 
   
 MOU #42 PSS DOC Beepers (PSS):  Provides additional compensation for certain DOC Clinical 

Services Staff who are required to carry beepers during off-duty hours. 
   
 MOU #43 Regional Labor Management Meetings for ASU Staff in the DOC / DCC (ASU):  The 

frequency and agenda of union-management meetings will be determined by the parties.  
The parties will explore use of telecommunication whenever possible.  Such meetings 
will be held within each region and may be waived by mutual agreement. 

   
 MOU #44 Seniority Date of Security and Public Safety (SPS): Employees in the SPS bargaining 

unit will no longer have their seniority date reset following return to SPS after a break 
in service.   

   
 MOU #45 Union Activity (PSS):  The parties agree to meet to discuss NN #47 on union activity. 
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