
2007-2009 LABOR AGREEMENT 
WISCONSIN PROFESSIONAL EMPLOYEES COUNCIL 

 SUMMARY OF CHANGES 
 
The following is a summary of the changes to the 2007-2009 Wisconsin Professional Employees Council (WPEC) labor 
agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 2007-2009 WPEC 
Agreement for the complete provisions.  
 

ARTICLE SECTION SUMMARY OF CHANGES 

   
II  RECOGNITION AND UNION SECURITY 
   
 2/3/2 Personnel Lists:  Renewed sunset on language that requires a copy of appointment letters be sent 

to the Union. 
   
 2/6/2 E-mail Usage:  Renewed the sunset on Local Union officers and stewards using their state e-

mail for Union business. 
   
 2/7/1 Printing of Agreement:  Each party will pay for the number of Agreements they order.   
   
 2/12/1 Leave for Union Business:  Increased the total number of days leave without pay for Union 

business from 75 to 120 days.  The President may use 25 days per year and the Membership 
Secretary may use 20 days per year.  Additional days may be used if mutually agreed upon by 
the Employer and employee.  

   
 2/12/3 Union President’s Time:  Increased the Union President’s time for the conduct of Union 

business, including Labor Management Cooperation projects, from 400 to 600 hours per year. 
   
 2/15/1 Notice of Office Closings:  The Employer will provide the Union thirty days advance notice, 

whenever practicable, of office closings.  Office closings do not include situations where an 
employee works at home. 

   
IV  GRIEVANCE PROCEDURE 

   
 4/2/2-4 

 
Grievance Procedure:  If the grievance is denied at steps one, two, or three, the grievance 
response will include an explanation of the reason for denial. 

   
 4/7/4 Steward Training:  For purposes of training or mentoring, new or inexperienced stewards will be 

permitted to accompany and observe a senior steward participate in one concentrated 
performance evaluation meeting.  

   
 4/11/6/A Discipline:  Employer will remove written reprimands and suspensions from the employee’s 

personnel file twelve months after being issued, provided the employee has received no 
discipline since the written reprimand or suspension.   

   
 4/14/1 Concentrated Performance Evaluation:  When practicable, the Union will receive notice of the 

first formal CPE meeting at least five calendar days prior to the meeting.  This is the meeting 
where the supervisor informs the employee of the details of the CPE.  

   
IX  HEALTH, SAFETY, AND MISCELLANEOUS 

   
 9/17/2 & 

9/17/4 
Inclement Weather:  In inclement weather conditions, both FLSA exempt and non-exempt 
employees may work at home, as appropriate, and with prior approval of the Employer. 
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ARTICLE SECTION SUMMARY OF CHANGES 

   
X  PROFESSIONAL DEVELOPMENT 
   
 10/4/1 Career-Related Education:  Increased the number of career-related education credits an 

employee may be permitted to participate in from five to six credit hours per week. 
   

XI  WAGES 
   
 11/7/1 HAM:  Renewed the sunset on OSER’s provision of HAM information to the Union. 
   
 11/8/1 Periodic Classification/Compensation Meetings:  Clarified that meetings will be held quarterly 

during the life of the Agreement, or as may be mutually agreed, and that compensation issues 
are also an appropriate topic. 

   
XII  EMPLOYEE BENEFITS 

   
 12/1/2 Health Insurance:  Updated employee monthly premium contribution rates for calendar years 

2008 and 2009. 
   
 12/7/4 Military Leave:  Provides that employees on leave without pay for inactive duty training and 

active duty for training will continue to earn vacation, sick leave, and legal holiday credits. 
   
  NEGOTIATING NOTES 
   
 NN 2 Add-On Pay:  Added “Other” to the list of classification add-ons that may be discussed at 

mutually agreeable times. 
   
  MEMORANDA OF UNDERSTANDING 
   
 MOU 3 Pilot Program for Steward/Grievance Representative Training:  Renewed the sunset on the pilot 

program for steward/grievance representative training. 
   
 MOU 6 Labor Management Cooperation:  Increased the Union President’s time for the conduct of 

Union business, including Labor Management Cooperation projects, from 400 to 600 hours per 
year. 

   
 MOU 8 Pilot Project for At Risk and Layoff Notification:  (New) A copy of the at-risk notice will be 

forwarded to the Union at the same time the employee copy is sent.  A copy of the written 
notice of layoff and a copy of the seniority ranking for the employee’s classification within the 
employing unit will be forwarded to the Union at the same time the employee’s copy of the 
notice of layoff is sent. 
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ARTICLE SECTION SUMMARY OF CHANGES 

   
  APPENDICES 
   
 Appendix A Discretionary Compensation Adjustments:  Clarified that employee self-nominations must be 

in writing.  Added that denial of self-nominated DCA nominations shall be provided to the 
employee in writing (including e-mail) within 30 days of the appointing authority’s denial. 

   
 Appendix C Annual Progression Adjustments:  Added the Urban and Regional Planner class and modified 

class titles for Motor Vehicle Program Specialist – Senior and Program and Policy Analyst for 
classes eligible for a two-time progression adjustment of $1.20 per hour, subject to the pay 
range 07-03 minimum. 

   
 Appendix D Travel Guidelines:  Updated reimbursement rates consistent with Travel Schedule Amounts 

included in the Compensation Plan. 
   
 Appendix J Department of Financial Institutions Add-On for Financial Examiners and Related 

Classifications:  (New) Senior and Advanced level classifications within the Financial 
Examiner, Consumer Credit Examiner, and Securities Examiner class series are eligible for up 
to three $1.20 per hour add-ons upon the completion of specified training, education, and 
certification requirements. 

   
 


