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2005-2007 LABOR AGREEMENT 
WISCONSIN PHYSICIAN AND DENTIST ASSOCIATION 

 SUMMARY OF CHANGES 
 
 
The following is a summary of the changes to the 2005-2007 Wisconsin Physician and Dentist Association 
(WPDA) labor agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult 
the 2005-2007 WPDA Agreement for the complete provisions.  
 
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
VIII  LAYOFF PROCEDURE

   
 8/10/1 Layoff Assistance.  An employee who has received written notice of being at risk or 

who has received a layoff notice has up to 80 hours time without loss of pay for job 
search activities and/or to attend job training. 

   
X  PROFESSIONAL DEVELOPMENT
   
 10/3/1 Job Required Education:  Employees in a classification requiring continuing education 

to maintain licensure or certification will receive a minimum of $750.00 (increased from 
$500.00) per year toward continuing education costs, prorated on an FTE basis. 

   
  NEGOTIATING NOTE
   
 NN #6 Continuing Medical Education Reimbursement System:  Parties agree to create a joint 

union/management committee to discuss the current continuing medical education 
reimbursement policy and procedures.  The provision sunsets on June 30, 2007. 

   
  MEMORANDUM OF UNDERSTANDING
   
 MOU #4 Physicians On-Call System at Department of Corrections:  Provides the terms and 

conditions of DOC’s Physicians On Call System and provides a $14.00 per hour add-on 
to physicians while on call. 
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