
2007-2009 LABOR AGREEMENT 
WISCONSIN LAW ENFORCEMENT ASSOCIATION 

 SUMMARY OF CHANGES 
 

 
The following is a summary of the changes to the 2007-2009 Wisconsin Law Enforcement Association (WLEA) labor 
agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 2007-2009 WLEA 
Agreement for the complete provisions.  
 

ARTICLE 
 

SECTION SUMMARY OF CHANGES 

   
II  RECOGNITION AND UNION SECURITY 
   
 2/8/1 Attendance at Local Union Meetings:  The sunset provision was eliminated.  
   
 2/8/1A Attendance at Local Union Meetings:  The sunset provision was eliminated. 
   
 2/14/1 Local Union Orientation:  A union representative will be granted time for union orientation 

for one new WLEA represented employee; formerly had to involve at least two new 
employees.   

   
IV  GRIEVANCE PROCEDURE 

   
 4/2/4 Grievance Steps:  Clarified that the union does not need to wait for the Employer’s response 

prior to filing a step one grievance as long as the pre-filing contact has been made.  
   
 4/6/2  Grievance Steps:   If no grievance representative is available from the employee’s local in 

the same region, the Employer will contact the local chief steward or vice president who 
will try to find a local grievance representative from the nearest region.  If no local 
grievance representative is found within 24 hours of notification, the Employer may find a 
grievance representative from other locals within the region.  A letter of intent was created 
(outside the contract) to review any problems that may arise during the life of the 
Agreement as a result of this language.  [This replaces part of 4/6/2 and all of 4/6/4.] 

   
VI  HOURS OF WORK 

   
 6/6/1 Call Back Time:  Once an employee has reported to the worksite, if management determines 

the need for callback no longer exists, the employee has the option to elect two hours pay or 
four hours work.   

   
X  MISCELLANEOUS 
   
 10/2/4 Chapter Agreements:  Local agreements at the chapter level are allowed within stated 

guidelines.  
   
 10/4/1 Local Negotiations:  Lists appropriate subjects for local negotiations as found throughout 

the Agreement.   
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 10/7/3 Work Rules:   If a work rule violation more than 12 months old is not removed from the 

employees p-file, it will not be used for the purpose of constituting a step in the level of 
progressive discipline.   

   
 10/10/7 Career Related Education:  Increased to eighteen the number of semester hours allowed and 

specified that the maximum reimbursement rate will not exceed the per credit rate in effect 
at UW-Madison as of the date the reimbursement request is made.   

   
XII  EMPLOYEE BENEFITS 

   
 12/1/3 Health Insurance:  Updated employee monthly premium contribution rates for calendar 

years 2008 and 2009.  
   
 12/5/2 Sick Leave:  Prior to being identified as a sick leave abuser, the employee will have an 

opportunity to discuss their use of sick leave with the Employer.  Any employee given 
notice of sick leave abuse in writing will have the opportunity to meet and discuss whether 
the employee should still be identified as a sick leave abuser no later than six months after 
issuance of the notice.   

   
 12/6/4 & 

12/6/5 
Annual Leave Options (Sabbatical):  Eligibility threshold changed from 184 to 160 annual 
leave hours.  Added sunset language effective12/31/08 due to implementation of new 
banking provisions effective 1/1/09.   

   
 12/6/7 Annual Leave Options (Sabbatical):  Eligibility threshold changed from 216 to at least 200 

annual leave hours.  Added sunset language effective12/31/08 due to implementation of 
new banking provisions effective 1/1/09.   

   
 12/6/8 Annual Leave Options (Sabbatical):  Effective January 1, 2009, implement new annual 

leave options schedule that allows for banking/cash-out options based on sick leave 
accumulation thresholds. 

   
 12/6/10 Vacation Carryover:  Employees are allowed to carryover 40 hours of annual leave until 

June 30 (formerly allowed to carryover 16 hours).  Forty hour provision sunsets 6/30/09 and 
reverts to sixteen hours unless mutually extended. 

   
 12/10/3 Military Leave:  Provides that employees on leave without pay for inactive duty training 

and active duty for training will continue to earn vacation, sick leave, and legal holiday 
credits. 

   
 12/16/4 Reimbursement Rates:  Updated reimbursement rates consistent with Travel Schedule 

Amounts included in the Compensation Plan.   
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  APPENDICES 
   
 Appendix H Personnel Transaction Pay Adjustments:  Added personnel transaction pay adjustment 

language for DMV Field Agent classifications.   
   
 Appendix I DMV Field Agent Progression:  Added progression adjustment language for DMV Field 

Agent classification.  
   

 
 
 


