
2005-2007 LABOR AGREEMENT 
WISCONSIN LAW ENFORCEMENT ASSOICATION 

 SUMMARY OF CHANGES 
 
The following is a summary of the changes to the 2005-2007 Wisconsin Law Enforcement Association (WLEA) 
labor agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 
2005-2007 WLEA Agreement for the complete provisions.  
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
II  RECOGNITION AND UNION SECURITY
   
 2/1/2 Classification:   Effective June 11, 2006, Transportation Customer Rep 4 – Field – 

Exam becomes Transportation Customer. Rep – Field – Exam. 
   

 2/6/2 Affiliation:  The provision will expire with the expiration of the 2005-2007 Agreement 
unless extended by the parties. 

   
 2/8/1  

2/8/1 A 
Attendance at Local Union meetings, Monthly Steward Meetings, or Monthly Local 
Union Executive Board Meetings:  These provisions will expire with the expiration of 
the 2005-2007 Agreement unless extended by the parties. 

   
IV  GRIEVANCE PROCEDURE

   
 4/6/4 Number of Representatives and Jurisdictions:  The provision will sunset on the 

expiration of the 2005-2007 Agreement unless extended by mutual agreement of the 
parties. 

   
V  SENIORITY
   
 5/1/3 General:  Where within five years of resignation or discharge an employee is rehired, 

his/her new seniority date will be the original date of employment adjusted to a new 
and later date which gives no credit for the period of separation during which he/she 
was not an employee of the state, except when an employee is laid off and recalled or 
reinstated from layoff within five years thereof, he/she will reclaim hi/her original date 
of employment for the computation of seniority. 

   
XI  WAGES

   
 11/6/2 Motorcycle Pay:  Police Officers and Detectives required by the Employer to operate 

motorcycles in the performance of their assigned duties will receive additional pay of 
$25 per month when required by the Employer to operate motorcycles during May 
through October. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
XII  EMPLOYEE BENEFITS

   
 12/1/3 Health Insurance:  Provides employee monthly premium rates for the three-tier plan for 

calendar years 2006 and 2007. 
   
  APPENDIX
   
 E PERSONNEL TRANSACTION PAY ADJUSTMENTS
   
 A. 6. b. Definitions:  Deleted reference to when an employee is rehired and the date of hire 

begins the employee’s seniority date. 
   
 E. 1. b. Voluntary Demotions Other Than Demotion In Lieu Of Layoff:  If the employee’s 

seniority is greater than or equal to the seniority level corresponding to the grid 
endpoint, the employee’s base pay will be set at the grid endpoint rate.  There is no 
option to decrease the employee’s pay by $1 for each pay range the employee is 
demoting. 

   
 E.2. b. All Other Downward Movements:  If the downward movement results in the employee 

retaining his/her current base pay rate, such a rate will remain in effect for a period of 
two years from the transaction effective date. 

   
 M Elimination of PSICM:  Provision deleted. 
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