
2003-2005 LABOR AGREEMENT 
WISCONSIN LAW ENFORCEMENT ASSOCIATION 

 SUMMARY OF CHANGES 
 
The following is a summary of the major changes to the 2003-2005 Wisconsin Law Enforcement Association 
(WLEA) labor agreement.  The language in the 2001-03 Wisconsin State Employees Union labor agreement was 
used to negotiate the 2003-2005 WLEA contract.  Therefore, the changes are a reference to the differences 
between the language covering the LE bargaining unit in the WSEU Agreement and the new WLEA Agreement.  
Language provided in the Summary of Changes column is paraphrased only and not every change is listed.  In 
most instances BC, AS, T, SPS and PSS bargaining unit specific language in the WSEU Agreement has been 
deleted.  Those deletions are not listed in the summary.  If BC, AS, T, SPS or PSS specific language was 
incorporated into the WLEA Agreement, the language is included below.  Substantial renumbering has occurred 
throughout the Agreement, but is usually not indicated as a change for summary purposes.  Please consult the 
2003-2005 WLEA Agreement for the complete language for all contract provisions.  
 
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
II.  RECOGNITION AND UNION SECURITY

   
 2/1/2 Classifications:  Only LE classes listed. 
   
 DELETED LTE Utilization Statistics:  WSEU 2/1/10 
   
 2/2/2 Dues Deduction:  Minimal changes. 
   
 DELETED No Deduction for Other Labor Organization:  WSEU 2/2/6 deleted per WERC 

opinion. 
   
 2/3/1 Bulletin Boards:  Minimal changes. 
   
 2/4/1 Personnel Transactions:  Language deleted in WSEU 2/4/1 referencing the UW 

Directory.  The list of information furnished to the Treasurers has been condensed 
(new 2/4/1). 

   
 2/6/1 Union Conventions, Educational Classes and Bargaining Unit Conferences:  Number 

of workdays and number of employees from each local specified. 
   
 2/6/5 Educational Classes:  Number of employees from each local specified 
   
 2/6/7 Bargaining Unit Conferences:  Conferences will be held once each fiscal year.  

Numbers of employees from each local is specified. 
   
 2/8/1 

2/8/1 A 
Attendance at Local Union Meetings, Monthly Steward Meetings or Monthly Local 
Union Executive Board Meetings:  Local 1 and Local 2 will give four weeks advance 
notice.  Local 3 will give 12 weeks advance notice of their meeting dates.  In those 
instances when that is not possible, the locals will give as much notice as possible.  
The provision sunsets with the expiration of the 2003-2005 and 2005-2007 
Agreements. 

   



WLEA 2003-2005 Summary of Changes 
Page 2 
 

 
 
  

 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 2/10/1 Mail Service:  Local unions will be allowed two membership mailings per month. 
   
 2/12/1 Executive Board of WLEA:  Executive Board will not exceed a total of 15 

employees. 
   
 2/13/2 Loss of Benefits:  Language simplified.  Removed references to number of 

bargaining team members. 
   
 DELETED Utilization of Technologies:  WSEU 2/15 
   

IV.  GRIEVANCE PROCEDURE
   
 DELETED Grievance Confidentiality:  WSEU 4/1/5 
   
 4/2/1- 2  Pre-Filing:  With mutual agreement, the parties may waive the pre-filing to a higher 

level authority to resolve the issue. 
   
 4/2/10 Time Limits:  Arbitrations for discharge cases will be heard within one year from the 

date of appeal to arbitration.  This time limit may be extended by mutual agreement 
of the parties. 

   
 DELETED Arbitration Panel Procedures:   WSEU 4/3/3-4/3/4 
   
 4/3/5 Briefs:  If briefs are to be filed, both parties will file their briefs within 30 days from 

the date of their receipt of the transcript.  The time limit may be extended by mutual 
agreement. 

   
 DELETED Dispute Resolution:  WSEU 4/3/8 
   
 4/6/1 Number of Grievance Representatives:  WLEA will designate a total of up to 65 

grievance representatives.   
   
 4/6/2 Jurisdiction/Representation:  Each local will designate representatives for each 

region, district or campus.  When a grievance representative is requested, the Local’s 
closest grievance representative in the same region, district or campus will provide 
representation.  In areas where the number of employees is too minimal to warrant 
the designation of a grievance representative, the Local’s closest grievance 
representative from another region, district or campus may be used.  It is the intent of 
the parties to minimize the loss of work time and travel in the provision of grievance 
representation. 

   
 4/6/3 Chief Steward:  Each Local or Chapter of a statewide Local may appoint a chief 

steward with whom the grievance representative may consult by phone. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 4/6/4 Alternative Representation:  If the provisions of 4/6/2 have been exhausted and there 

is no designated grievance steward available from the employee’s local, the closest 
steward from another local may be used.  This provision will sunset with the 
2003-2005 and 2005-2007 Agreements. 

   
 DELETED List of Supervisors:  WSEU 4/6/8 
   
 DELETED Copy of Answered Grievance:  WSEU 4/8/7 
   
 DELETED Information Requests:  WSEU 4/8/8 
   
 4/9/3 Disciplinary Action During Informal Counseling:  Disciplinary action cannot be 

taken during an informal counseling meeting, unless the Employer has afforded the 
employee with the opportunity to have a Union representative present.  The 
occurrence of an informal counseling meeting will not be identified by the Employer 
after the meeting as a step in the discipline process.  However, the occurrence of 
such a meeting can be used by the Employer to demonstrate that the employee had 
been made aware of behavioral problems which resulted in a subsequent disciplinary 
action(s) against the employee. 

   
 4/9/5 Prompt Written Notice of Disciplinary Action:   Was WSEU Negotiating Note # 12. 

Supervisors and managers should provide formal written notice of disciplinary 
actions to employees as soon as possible after the decision to discipline is made and 
announced to the employee.  If there should be some unforeseen administrative 
problems that deter the processing of the official notice, the employee should be 
advised accordingly.   

   
 4/9/8 Administrative Leave with Pay:  New Language.  The Employer will provide a copy 

of the notice of suspension with pay or the administrative leave notice with pay to 
the local union President or his/her designee. 

   
 4/9/9 Pre-disciplinary Notice:  Where the Employer provides written notice to an 

employee of a pre-disciplinary meeting, and the employee is represented by a WLEA 
grievance representative, the Employer will provide a copy of such notice to the 
local union.  The Employer will continue current practices. 

   
 4/12/1 A. Expedited Arbitration Procedure:  The parties may mutually agree to more than two 

witnesses per side. 
   
 4/12/1 B. Umpire Arbitration Procedure:  Changes to reflect actual practices. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
VI.  HOURS OF WORK

   
 6/2/1 C .2. c Overtime Definition:  Was WSEU Negotiating Note # 52.  When an employee is 

directed to work at a worksite other than the assigned headquarters, and leaves from 
home, the employee will be in pay status for the time spent traveling to the worksite 
that exceeds the distance between the employee’s place of residence and his/her 
assigned headquarters. 

   
 6/2/1 C. 2. d Overtime Definition:  Was WSEU Negotiating Note # 55.  Troopers and Inspectors 

who are assigned a take home vehicle, will, during travel time to/from their assigned 
work sector/site and their place of residence, be in work status for the listed 
occurrences.  The list may be changed, deleted or modified through local 
negotiations pursuant to 10/2. 

   
 DELETED Wash up Time:  WSEU 6/3/1 C. 4. 
   
 6/3/1 Scheduling of Compensatory Time:  Language condensed to mirror current practice. 
   
 6/4/1 Rest Periods:  Language clarified. 
   
 DELETED Wash-up Time:  WSEU 6/11/1 
   
 6/6/1 Call-Back Time:  Employees called back for duty or called in on the employee’s day 

off will be guaranteed a minimum of two hours pay or four hours of work. 
   
 6/7/1 Court Appearances:  In those instances where an officer is scheduled to appear in 

court on his/her off duty time and has been notified of cancellation of the court 
appearance less than 24 hours prior to appearance, the employee will be credited 
with 3 ½ hours pay at the employee’s regular rate. 

   
 6/8/1-6/8/7 Alternative Work Patterns:  Provisions re-ordered and some language eliminated. 
   

VII.  TRANSFERS
   
 7/1/1 Waiver:  The parties may waive the full transfer provision for Affirmative Action, to 

accommodate a voluntary demotion, to accommodate the return to work of a disable 
employee who is medically certified for alternative duty or for any other reason 
mutually agreed to. 

   



WLEA 2003-2005 Summary of Changes 
Page 5 
 

 
 
  

 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 7/4/1 Transfer Between Employing Units:  If the position is not filed by transfer within the 

employing unit, the Employer may recruit to fill the vacancy while considering 
transfers across employing units within the agency.  The Employer will select the 
senior employee from interested qualified employees from other employing units 
provided the senior employee’s qualifications are substantially equivalent to or 
greater than those of other candidates.  In determining qualifications , the Employer 
will not be arbitrary or capricious but will consider training, education, sworn law 
enforcement experience, skills, ability and performance.  If the vacancy is not filled 
by transfer, the Employer may fill the vacancy in accordance with Wisconsin 
Statutes. 

   
 DELETED Institution Closing:  WSEU 7/9/1 
   

VIII.  LAYOFF PROCEDURE
   
 8/11/1E.–F. Priority of Article VII and Article VIII Rights:  Restoration within the 

agency/campus and between agency/campus takes priority over reinstatement within 
or between agencies/campuses. 

   
IX.  HEALTH AND SAFETY

   
 9/2 First Aid Equipment and Training: Elimination of some language and other 

modifications in the section.   
   
 DELETED Ergonomic Considerations:  WSEU 9/2/4 
   
 DELETED Buildings:  WSEU 9/6/1 
   
 9/8/1 Job-related Exposure to Disease:  Intent and process remain unchanged.  Language 

clarified. 
   
 9/9/1 Motor Vehicles:  The Employer agrees to equip all University of Wisconsin System 

vehicles designated as police cars with statutorily mandated equipment.  All other 
language in WSEU 9/9 has been eliminated. 

   
 9/11/1 Safety Inspection:  Upon written request for the latest or most current safety 

inspection of a specific facility, the report will be furnished to the requesting Union 
official.  WSEU 9/11/1 has been deleted. 

   
 DELETED Compliance Limitation:  WSEU 9/12/1  
   
 DELETED Department of Commerce Regulations:  WSEU 9/13/1 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 9/12 Joint Committee on Health and Safety:  Process was modified for employees who 

believe he/she has been assigned an abnormally dangerous task to inform the 
immediate supervisor, attempt resolution and grieve if the matter is not resolved to 
the satisfaction of the employee.   The reminder of the section on the Joint 
Committee is deleted. 

   
 DELETED Joint Health and Safety Committee Report on Ergonomics:  WSEU 9/16. 
   
 9/16 Weather Related Considerations:  During periods of extreme weather, such as 

announced temperature advisories, the Employer will take reasonable steps to assure 
consideration of employee health and safety needs.  Other language is deleted. 

   
 DELETED Violence in the Workplace:  WSEU 9/20 
   

WSEU X  HEARING OFFICER    Deleted 
   

X.  MISCELLANEOUS   (Was WSEU Article XI) 
   
 DELETED WSEU 11/1/1 and 11/1/2 (References to Statutes) 
   
 10/1/2-

10/1/5 
Discrimination/Sexual Harassment:  Language is modified to include definition and 
internal complaint/investigatory process.  Some paragraphs eliminated.    

   
 10/1/6 Harassment Free Work Place:  Some language eliminated.  Process language remains 

unchanged. 
   
 DELETED Hostile Work Environment:  WSEU 11/1/10 
   
 10/2/1 Union-Management Meetings:  There will be only one Local Union-Management 

meeting for the areas of discussion.  The frequency of the meetings will be by mutual 
agreement.  Time and location will be determined by the local Union and 
Management. 

   
 10/2/2 Agenda:  The language has been modified to list general categories of topics for 

discussion/negotiation.  The specific list of items in WSEU 11/2/8 Q–V has been 
eliminated. 

   
 10/4/1 Notice of Promotional Exams:  The requirement that the Employer give the Union 

ten copies is deleted. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 10/7/4 Work Rules:  When these work rule violations are removed from a personnel file at 

the request of the employee, the material will be given or sent to the employee. 
When the employee’s work location is different than the location of the personnel 
file, the request for removal will be in writing. [Moved from WSEU 11/14/3 
(Personnel Files)] 

   
 DELETED  Distribution of Pay Checks:  WSEU 11/9/1 
   
 DELETED  Advisory Training Committee:  WSEU 11/11 
   
 10/10/7 Career-Related Education:  List of agencies deleted. 
   
 DELETED Personnel Files:  WSEU 11/14/3.  Included in Work Rules 10/7. 
   
 DELETED Liability Protection:   WSEU 11/16 
   
 DELETED P.E.O.P.L.E. Deductions:  WSEU 11/17 
   
 10/13/1 Affirmation Action:  The Employer will provide WLEA with three copies of the 

“Wisconsin State Government Affirmation Action Plan Versus Performance Report” 
whenever the report is issued. 

   
 DELETED Affirmative Action Committee Representatives:  WSEU 11/18/2 
   
 10/14 Blood Donations:  Paragraphs 1 and 2 combined. 
   
 10/16 Employee Assistance:  Language modified.  No requirement that Employer notify 

union that an employee has personal problems that adversely affect performance or 
attendance.   

   
 DELETED Notify Union of Problems:  WSEU 11/21/2 
   
 DELETED EAP Advisory Committee:  11/21/4 
   
 DELETED Child Care:  WSEU 11/22/2 
   
 DELETED Whistleblower: WSEU 11/24/1 
   
 DELETED Committees:  WSEU 11/25/1 – 2  
   
 DELETED Arrest/Conviction Record:  WSEU 11/26/1 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
XII.  EMPLOYEE BENEFITS  (Was WSEU Article XIII) 

   
 12/1 Health Insurance:  Effective January 1, 2004, the Employer will implement a 

three-tier health insurance plan.  The Employer will pay 50% of the total monthly 
premium for employees appointed to work 600-1044 hours. 

   
 DELETED Joint Sick Leave Study Committee:  WSEU 13/5/2C 
   
 12/5/5 Notice to Use Sick Leave:  To qualify for use of sick leave under this subsection, 

employees must give the Employer five workdays advance notice of appointments 
except when emergency conditions prevail or urgent appointments are canceled and 
rescheduled. 

   
 12/5/11 Supplemental Health Insurance Conversion Credits:  SHICC will be available to 

eligible employees who retire or are laid off or for the surviving insured dependents 
of employees who die while in the service or while laid off.  Credits will be available 
until exhausted or the laid off employee accepts other employment with a 
comparable health insurance plan.  Credits will be converted using the employee’s 
highest base pay rate while in state service. 

   
 12/5/15 A. Bereavement Time Off:  “Cousin” is included in the definition of immediate family. 
   
 12/6/2 Paid Annual Leave of Absence (Vacation):  Employees will earn annual leave 

ranging from 104 hours for each full year of service during the first 5 years of 
service up to 216 hours for over 25 years of service.   

   
 12/6/5 Annual Vacation Leave: Employees eligible for 184 hours annual leave and who 

have accumulated a minimum of 520 hours of sick leave may elect to receive 40 
hours or prorated portion as annual leave, credit for termination leave, accumulated 
sabbatical leave.  

   
 12/6/7 Annual Vacation Leave:  Employees eligible for 216 hours of annual leave may elect 

80 hours or prorated portion as annual leave, credit for termination leave, 
accumulated sabbatical leave, or 40 hours in cash during the year earned. 

   
 12/7/3 Leave for Promotional Exams:   Third shift employees may select one of options in 

12/7/4 or 12/7/5 for the calendar year. 
   
 12/7/5 Leave for Promotional Exams:  Employees who work 2nd or 3rd shift will be granted 

a schedule change which enables eight hours off duty before the examination if the 
employee makes the request ten days before the shift change. 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 DELETED Leave of Absences Without Pay/School Year Employees:  WSEU 13/8/7 
   
 12/9/1 Holidays:  Paid holidays are listed 
   
 12/9/3 Personal Holiday:  Effective CY 2004, employees earn an additional personal 

holiday each year in recognition of Veteran’s Day. 
   
 12/9/8 Holiday Premium Pay:  Holidays eligible for premium pay are listed 
   
 12/10/8 Differential pay, sick leave, and annual leave for employees activated into certain 

federal service:  Employees activated to serve on military duty or in the US Public 
Health service will be paid his/her state salary less any military pay and housing 
allowance unless the pay and housing allowance exceed the state salary.  Employees 
will accumulate sick leave and annual leave as though there is no interruption in 
service subject to the listed conditions.  The employee will receive the pay and 
benefits for not more than 179 days.  By executive order, the Governor may extend 
the period that the employee may receive the pay and benefits.  No employee is 
eligible to receive the pay and benefits for any service prior to January 1, 2003. 

   
 DELETED Length-of-Service Payment:  WSEU 13/14 
   
 12/14/1 Meals While on Duty:  When the Employer provides meals without charge to the 

employee, the employee will not be reimbursed for the meals. 
   
 12/14/2 PCO Meals While on Duty:  Language contains Negotiating Note #27.  The $4 bag 

meal includes tax and tip  
   
 DELETED Meals without Charge for Employees Held Over:  WSEU 13/15/4 
   
 12/20/4 Catastrophic Leave: Transfer of catastrophic leave donations between covered 

employees in different agencies may occur with the affected agencies approval.  
Covered employees means any state employee having access to a Catastrophic Leave 
Program excluding employees in positions under s. 230.08(cm), (d) and (k), Wis. 
Stats., unless approved or authorized by the UW Board of Regents, unclassified 
employees of the State of Wisconsin Investment Board and elected officials.   

   
 12/20/9 Catastrophic Leave:  An eligible donor cannot donate a combination of more than 40 

hours of accrued personal holiday, Saturday legal holiday, sabbatical leave and/or 
anticipated annual leave in any calendar year (prorated by FTE). 
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ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
  NEGOTIATING NOTES
   

WSEU NEG 
NOTES

DELETED All WSEU Negotiating Notes (except NN # 26) are deleted or incorporated into 
contractual language (NN # 12, #52 and #55). 

   
 NN #1 Native American Treaty Rights Enforcement:  Was WSEU Negotiating Note # 26. 
   
  MEMORANDA OF UNDERSTANDING
   

WSEU MOUS DELETED All WSEU Memoranda of Understanding are deleted.   
   
 MOU #1 Additional Annual Leave and Additional Personal Holiday Carryover:   (New) 

Employees will be allowed to carry over the additional personal holidays for 
calendar years 2004 and 2005 into CY 2006.  The personal holidays must be used 
prior to December 31, 2006.  Eligible employee will have a one time opportunity to 
bank up to 16 more hours of vacation into termination/sabbatical leave if he/she has 
in excess of 40 hours of leave on the fall of 2006 worksheet.  Employees will be 
allowed to carryover an additional 16 hours of earned annual leave until June 30, 
2007. 

   
 MOU #2 Health Insurance Recoupment:  (New) FY 04 GWA, $250 lump sum and 20 pay 

periods of the FY 05 GWA will offset the bargaining unit health insurance and 
LOSP liability. 

   
 


