
2007-2009 LABOR AGREEMENT 
WISCONSIN EDUCATION ASSOCIATION COUNCIL 

 SUMMARY OF CHANGES 
 
The following is a summary of the changes to the 2007-2009 Wisconsin Education Association Council (WEAC) labor 
agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 2007-2009 WEAC 
Agreement for the complete provisions.  
 
ARTICLE SECTION SUMMARY OF CHANGES 

   
II  PRINTING OF AGREEMENT 
   
 2/9/1 Printing of Agreement:  The Union and the Employer will proof the Agreement prior to 

printing and distribution.  If either party chooses to print the Agreement, each party will be 
responsible for their own printing and each party will pay for the number of Agreements 
ordered.  If both parties choose to print the Agreement, prior to its printing, the parties will 
mutually agree on the format and layout of the printed Agreement for purposes of 
consistency. 

   
IV  GRIEVANCE PROCEDURE 

   
 4/12/1 Discipline:  An employee will be informed as to the allegations leading to investigations 

during the initial investigatory meeting. 
   
 4/12/3 Discipline:  When an employee has been formally notified of an investigation and the 

Employer concludes no discipline will be taken at the present time, the employee will be so 
advised.  If a Union representative was present during the investigation, the Union 
representative will also be advised.  Such notification will be provided in a timely manner. 

   
VI  HOURS OF WORK 

   
 6/3/2/B Permanent Changes of Shift:  Extends sunset and will be extended by any extensions of the 

Master Agreement. 
   
 6/4/1/A Compensatory Time Overtime During a Declared Emergency:  When the Employer 

declares an emergency and requires an employee to spend the majority of their time in that 
workweek performing work that is nonexempt under the Fair Labor Standards Act, the 
employee will be reimbursed at the rate of time and one half of their hourly pay for those 
hours worked over 40. 

   
VII  TRANSFERS 

   
 7/2/4 Return to Previous Position:  An employee who has transferred within the employing may 

be permitted to return to his or her previous position if the employee makes a written 
request to the Employer before the previous position has been filled.  This provision 
supersedes any other conflicting provision in the contract. 

   
 7/6/2/B Transfer in Lieu of Layoff :  An employee who transfers in lieu of layoff will be eligible 

for one additional transfer under Article VII provisions within six months if the employee 
informs the prospective Employer at the time of application that he/she has transferred 
within the last six months in lieu of layoff and is eligible for one additional contractual 
transfer. 
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ARTICLE SECTION SUMMARY OF CHANGES 

   
 7/7/1 Institution Closing:  Employees identified as being “at risk” due to the closing of an 

institution may apply for transfer opportunities in other state agencies.  After the Employer 
has considered internal transfer candidates in that agency, it must offer interviews to five 
qualified “at risk” applicants on a seniority basis prior to interviewing regular permissive 
transfer candidates. 

   
VIII  LAYOFF PROCEDURES 

   
 8/14/1 Priority of Layoff Rights and Transfer Rights:  When a permanent vacancy occurs and 

more than one employee is otherwise eligible to fill the vacancy, the vacancy will be filled 
in accordance with the stated order of priorities.  If there are two or more candidates 
equally qualified under these provisions, the more senior employee will be offered the 
position. 

   
IX  HEALTH AND SAFETY 

   
 9/2/2 Ergonomics:  The Employer agrees to give consideration to ergonomics in the purchase of 

new or the modification of existing tools, equipment, and furniture.  Agencies are 
encouraged to seek employee input regarding such ergonomic considerations. 

   
X  MISCELLANEOUS 
   
 10/1/1 Discrimination Prohibited:  The parties agree that their respective policies will not violate 

the rights of any employees covered by this Agreement because of membership in the 
National Guard, state defense force or any reserve component of the military forces of the 
United States or this State, or use of lawful products off the Employer’s premises during 
non-working hours. 

   
XI  PROFESSIONAL DEVELOPMENT 

   
 11/6/1 Tuition Reimbursement:  If an employee is laid off during the term of the course, at the 

point of separation, the Employer will reimburse the employee for tuition consistent with 
the current contract language. 

   
XIII  EMPLOYEE BENEFITS 

   
 13/1/3 Health Insurance Premiums:  Updated employee monthly premium contribution rates for 

calendar years 2008 and 2009. 
   
 13/7/5 

13/9/2/C 
Military Leave:  Provides that employees on leave without pay for active duty for training 
will continue to earn vacation, sick leave, and legal holiday credits, just as employees 
on leave without pay for inactive duty training currently do. 
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ARTICLE SECTION SUMMARY OF CHANGES 

   
  NEGOTIATING NOTE 
   
 NN 6A Special Activity Pay for Teachers:  Increased the lump sum payments provided to Teachers 

at the two DPI schools for certain special activity responsibilities. 
   
  MEMORANDUM OF UNDERSTANDING 
   
 MOU 6 Professional Development Plan for Teachers:  (New) When a Teacher has successfully 

completed a job-required professional development plan and provides proof of application 
for re-licensure, the Teacher shall receive one supplemental add-on step on the Teacher 
add-on schedule. 

   
 


