
2005-2007 LABOR AGREEMENT 
TRADES 

 SUMMARY OF CHANGES 
 
The following is a summary of the changes to the 2005-2007 Trades labor agreement.  Language provided in the 
Summary of Changes column is paraphrased only.  Consult the 2005-2007 Trades Agreement for the complete 
provisions.  
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
VI  TRANSFERS

   
 
 

6/3/2 Inter-Agency Transfer:  If not selected, employee will receive notice.  If requested by 
employee, Employer will provide written reasons for non-selection.  This resolves 
issues of employees not selected for a union transfer and not given any reason for 
non-selection. 

   
VII  WAGES & EMPLOYEE BENEFITS

   
 7/1/1 Adjusted State Prevailing Rate:  Formulas updated.  The rate is based on past 

expenditures for retirement, vacation, holidays, sick leave and life insurance premiums.  
For 2005-2007 the adjusted rates moved up slightly (average about 2/10 of one 
percent).  Since the formula went down last year, this slight increase restores the 
formula to approximately the 2001-2003 rates.  Actual pay rates for employees are 
adjusted when the local trade union (non-state employees) for the craft negotiate a pay 
adjustment.  The rates usually go up once per year but occasionally go down (i.e., last 
year the Painters in Madison went down about one-half percent and, therefore, the 
employees took a modest pay cut). 

   
 
 

7/8/1/E. Sick Leave:  Change eligibility for restoration of sick leave from three years to five  
years.  This change makes the Trades agreement consistent with other labor contracts. 

   
 7/11/1/C. Leaves of Absence Without Pay:  Allows employees to take a LWOP of less than 5 

days.  Previous language was very restrictive (minimum of 5 days) and was created 
several years ago to deal with a one person issue.  The new language recognizes that 
there are legitimate reasons for some employees to use less than 5 days. 

   
 7/13/2/C./2. Military Service:  The governor may make three (3) additional extensions to the time 

employees receive pay and benefits; each extension may not exceed a period of two (2) 
years 

   



 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 7/21/2 Call Back Time:  Incorporates current practice of providing one-half hour pay for 

work related calls at home (e.g., how to restore power grid or how to safely shut down 
steam system to resolve water leak).  This is similar to other Agreements and does not 
include calls to an employee’s home to discuss scheduling or other issues which do not 
require the employee to provide technical trades related guidance to resolve a work 
problem.  This new language addresses calls made to an employee’s home from 
non-building trades staff who don’t know how to fix a problem but don’t want to call 
them in (with pay) to resolve the problem. 

   
XIII  LAYOFF PROCEDURE

   
 8/2/1/B. General Layoff Procedures:  Layoff will be by class and subtitle as set forth in the 

job specifications (previously only by class). 
   

IX  HOURS OF WORK
   
 9/1/3 Alternative Work Schedules:  Requires three days’ notice to union on 

implementation of alternative work schedules.  Does not require negotiation or 
approval by union to implement the schedule.  This addresses the union’s concern that 
certain alternative work schedules were being implemented to accommodate LTE’s 
and other selected staff to the detriment of other workers (inability to take days off, 
etc.).  This allows union to voice concerns ahead of time rather than after the fact. 

   
NN 2  Reduction Formula Calculation:  Formulas updated. 
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