
 
 

 2005-2007 LABOR AGREEMENT 
TEACHING ASSISTANTS’ ASSOCIATION 
 SUMMARY OF LANGUAGE CHANGES 

 
The following is a summary of the changes to the 2005-2007 United Teaching Assistants’ Association labor 
agreement.  Language provided in the Summary of Changes column is paraphrased only.  Consult the 2005-2007 TAA 
Agreement for the complete provisions.  
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 Titles The Employer agrees to re-title “Inexperienced Teaching Assistant” to “Regular 

Teaching Assistant” throughout the contract.  This addresses the union’s concern that 
“inexperienced” has a negative connotation.  

   
V.  APPOINTMENTS
   
 2 Employment Criteria.  Criteria for appointments to TA/PA is available in paper copy.  

New language encourages departments to post this information on their website. 
   
 3 Letters of Appointment.  A cross reference was added which directs the reader to 

another section of the contract relating to deadlines for appointment letters. 
   
 9 Work Surroundings.  Clarifying language (“but not limited to”) was added to the 

definition of adequate work environment to ensure that departments were not limited to 
only the items listed in the contract (office supplies and materials). 

   
  NEGOTIATING NOTES
   
 NN #3 Child Care.  The set aside for Child Care was increased to $150,000 (from 145,800). 
   
 NN #4 Child Care Committee.  The negotiating note was updated to reflect current practice 

which is to have the union appoint a member to this committee rather than the 
Employer. 

   
 Appendix Wage Schedule.  The new wage schedule will not only include the 100% rate but the 

50% and 33.33% appointment rates.  This gives a more accurate picture of what a TA or 
PA will actually be paid. 
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