
2003-2005 LABOR AGREEMENT 
PROFESSIONAL EMPLOYEES IN RESEARCH, STATISTICS AND ANALYSIS 

 SUMMARY OF CHANGES 
 
 
The following is a summary of the changes to the 2003-2005 Professional Employees in Research, Statistics and 
Analysis (PERSA) labor agreement.  Language provided in the Summary of Changes column is paraphrased only.  
Consult the 2003-2005 PERSA Agreement for the complete provisions.  
 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
II  RECOGNITION AND UNION RECOGNITION
   
 2/2/1, 

2/2/11 
Dues Deduction and Administrative Error:  Dues deductions for an employee may be a 
uniform amount prorated by FTE status.  Added deferred compensation to the types of 
deductions that there must be sufficient earnings to cover in order for the Employer to 
make adjustments in the employee’s pay due to administrative errors.  As soon as 
practicable, the Employer will provide notice to the Union and the affected employees 
of the administrative error and the adjustment. 

   
 2/3/1 Personnel Lists:  The list the Employer provides the Union on a biweekly basis will 

include the FTE status of employees. 
   
 2/12/3 Leave Without Pay for Union Business:  Forty (40) hours without loss of pay will be 

granted annually to the PERSA President or designee to conduct union business.   
   
 2/14/1  Use of E-Mail:  Sunset eliminated. 
   

IV  GRIEVANCE PROCEDURE
   
 4/14/1-2 Concentrated Performance Evaluation:  Establishes a procedure for placing an employee 

on a concentrated performance evaluation including union notice and right to union 
representation when an employee has received written notice of possible termination or 
other disciplinary action. 

   
VII  TRANSFERS

   
 7/7/1-2 Permissive Transfers Between Agencies:  Employees who transfer between agencies 

and fail probation shall have restoration rights to their former employing unit and 
classification if there is a permanent vacancy and other performance-related conditions 
are met.   

   
VIII  LAYOFF PROCEDURE

   
 8/3/1 Transfer in Lieu of Layoff:  Establishes a procedure for transfer between agencies in 

lieu of layoff. 
   
 8/4/1 Restoration:  An employee who is laid off may file a request during a five year period 

from the date of layoff, with any other department and shall be appointed to any 
permanent vacancy in the same classification from which s/he was laid off, or to any 
permanent vacancy in the same or lower pay range from which s/he was laid off, if s/he 
is qualified and capable of performing the duties, providing that no other employee has 
restoration rights to such vacancy.   

   



PERSA 2003-2005 Summary of Changes 
Page 2 of 2 
 

 

 
ARTICLE 

 
SECTION SUMMARY OF CHANGES

   
 8/11/1 Layoff Benefits:  When an employee is laid off, supplemental health insurance 

conversion credits will be converted to cash credits at the employee’s highest base pay 
rate while in state service.  New language defines acceptance of “other employment.”  

   
XI  WAGES

   
 11/6/1 HAM Notification:  Eliminates sunset. 
   

XII  EMPLOYEE BENEFITS
   
 12/4/3 Supplemental Health Insurance Conversion Credits:  Supplemental health insurance 

conversion credits previously provided to employees only at retirement will now also be 
provided to employees who are permanently laid off, or to the surviving insured 
dependents of employees who die while in service or who are permanently laid off.   

   
 12/5/7 Sabbatical Leave:  Employees eligible for 216 hours of annual leave may elect to 

receive up to 120 hours as termination/sabbatical leave, increased from 80 hours.   
   
 12/9/6-7 Military Differential Pay, Leave and Benefits:  Employees activated to serve military 

duty with the U.S. armed forces will receive pay and benefits for 179 days of service in 
calendar year 2003, subtracting base military pay and housing allowance.  Upon 
completion of duty and before returning to employment, employees may use up to 160 
hours of accumulated leave.  Any remaining accumulated leave may be carried over into 
the following calendar year.   

   
 12/12/5 Personal Holiday:  Effective calendar year 2004, employees will receive one (1) 

additional paid personal holiday per year in recognition of Veterans Day.   
   
  MEMORANDA OF UNDERSTANDING
   
 MOU #1 Steward/Grievance Representative Training:  A total of eighty hours (8 hours for 10 

new and current stewards) of leave without loss of pay for calendar year 2004 and 2005 
will be granted for the purpose of steward training.   

   
 MOU #2 Reinstatement Eligibility and Restoration Rights for Employees Laid Off During the 

2003-2005 Biennium:  Employees laid off during the 2003-05 fiscal biennium because 
the agency at which the person was last employed is eliminated or because the functions 
performed by the person are transferred to a different agency, will have reinstatement 
eligibility to the agency to which the functions previously performed by the person are 
transferred.  
 

 


