
Attachment A 

Summary of Changes for the 2005-2007 Compensation Plan 
 
Note:  References throughout the Compensation Plan to the Department of Employment 
Relations and its Secretary are changed to the Office of State Employment Relations and 
its Director, respectively. 
 
Section A 
• 2.01 and 2.02 are revised to provide General Wage Adjustments (GWAs) of 2.0% 

effective June 26, 2005, 2.0% effective June 25, 2006, and 1.0% effective April 1, 
2007. 

• 2.01 is revised to change the Personnel Commission to the Employment Relations 
Commission. 

• 2.03 is revised to increase the maximums for Relocation Incentive Awards by 25%.  
The placement of virtually all nonrepresented classifications into broadband pay 
ranges caused the maximum award for many of these classifications to decrease. 

• 2.04 is deleted to remove references to the Length of Service Payment Program. 
• Various references to the Wisconsin Human Resources Handbook regarding overtime 

are corrected from Chapter 516 to Chapter 520. 
• 4.12 is revised to increase the supplemental pay for Psychologists with doctorates by 

the GWA percentages and to delete obsolete language. 
• 4.13 is revised to remove the table regarding the supplemental pay for attorney 

supervision.  The supplemental pay amount remains the same. 
• 4.15 is revised to increase the supplemental pay for Dentists, Doctors and 

Psychiatrists by the GWA percentages. 
• 5.01 is revised to delete language regarding the health insurances premium 

contribution system that existed before the three-tier employee contribution system 
went into effect starting with premiums for January of 2004.  It also is revised to 
include the monthly employee contribution rates for 2006 and 2007, as provided 
below.  2006 rates are identical to the 2005 rates. 

 
         2006              2007 

Monthly Employee Contribution Rates       Monthly Employee Contribution Rates  
   

  Single  Family    Single   Family
Tier 1  $22.00  $55.00             Tier 1 $27.00   $68.00 
Tier 2  $50.00 $125.00       Tier 2  $60.00 $150.00 
Tier 3 $100.00 $250.00       Tier 3 $143.00 $358.00  

 
Section B 
• 2.00 is revised to increase the rates for office of elected officials by 2.0% effective 

June 26, 2005, by 2.0% effective June 25, 2006, and 1.0% effective April 1, 2007. 
• 3.03 is revised to recognize the elimination of several Executive Salary Group (ESG) 

and non-ESG positions and to correct the title of a position. 
• 3.05 is revised to provide GWAs of 2.0% effective June 26, 2005, 2.0% effective 

June 25, 2006, and 1.0% effective April 1, 2007, to unclassified employees not 
serving a fixed term. 
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• 3.07 is revised to remove the table regarding the supplemental pay for attorney 
supervision.  The supplemental pay amount remains the same. 

 
Section C 
• 2.00 is revised to provide General Wage Adjustments (GWAs) of 2.0% on June 26, 

2005, 2.0% effective June 25, 2006, and 1.0% effective April 1, 2007. 
• 2.01 is revised to change the Personnel Commission to the Employment Relations 

Commission. 
 
Section D 
• 4.01 is revised to correct the reference to the Wisconsin Human Resources Handbook 

regarding overtime from Chapter 516 to Chapter 520. 
• 4.04 is revised to clarify that LTEs are only eligible for supplemental pay for hours 

worked. 
• 6.00 is revised to change the LTE rate for five classifications due to labor market 

forces. 
 
Section E 
• 1.02 is revised to have a reference to the Wisconsin Human Resources Handbook 

corrected from Chapter 528 to Chapter 560. 
 
Section F 
• 3.01 is revised to increase the mileage reimbursement rate for use of a private aircraft 

to 38.5 cents per mile.  
• 3.05 and 10.03 are revised to increase the mileage reimbursement rate for use of a 

personal automobile from 32.5 cents to 38.5 cents per mile.  The amount that an 
employee shall reimburse the state for personal use of state-owned vehicle is also 
revised from 32.5 cents to 38.5 cents per mile. 

• 3.05 is revised to clarify the rate of mileage reimbursement if the distance traveled is 
exactly 100 miles. 

• 3.05 is revised to increase the mileage reimbursement rate for use of a personal 
motorcycle from 16.2 cents to 19.2 cents. 

• 5.02 is revised to remove the tables regarding the daily lodging amounts.  The daily 
lodging amounts remain the same. 

• 10.03 is revised to increase the moving expense stipend to $1,000.  The current 
stipend has not been increased over the years to keep up with rise in moving expense 
costs.   

 
Section G 
None 
 
Section H 
• 3.00 is revised to provide correct effective dates. 
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Section I 
• 4.04(3) is revised and 4.15 is created to provide increased flexibility in setting the pay 

of an employee moving from a craft-related position to a broadband position.  The 
base pay of craft-related positions is based on prevailing rates, which can create 
inequities when broadband pay on appointment provisions are applied to them. 

• 4.07 is revised to delete obsolete language about three year reinstatement eligibility.  
In the future all reinstatement eligibility will be for five years. 

 
Section J 
None 
 
Section K 
2003-2005 provisions are deleted and not reproduced to reduce printing. 
 
Section Z   
• 2003-2005 pay schedules are not reproduced to reduce printing. 
• All pay ranges in Schedule 1, except for pay range 01-99, are deleted as of May 28, 

2006, because there are no classifications in these ranges and any restoration rights 
and reinstatement eligibility based on these ranges will have expired by that date.  

• All classified and GSEG pay range minimums and maximums are increased by 2.0% 
effective June 26, 2005, 2.0% effective June 25, 2006, and 1.0% effective April 1, 
2007. 

• Pay range 50-50 minimum and maximum were increased to those of the represented 
counterpart range before adjusting by the 2.0% effective June 26, 2005.  

• Pay range 90-01 minimum is increased to keep it at the same rate as the pay range 81-
01 minimum.  Other ESG minimums are adjusted to keep an 8.0% difference.  ESG 
maximums are increased to maintain a 55% spread in each pay range. 
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