INTRODUCTORY NOTES

Effective Dates

This Compensation Plan isarevison of the 1999-2001 Plan. Unless otherwise noted, the effective
datesfor al portions of this Compensation Plan will be based on the beginning date of the pay period
closest to July 1 for each fiscd year. For dl employees on biweekly payroll systems, these dates will
be July 1, 2001 through June 29, 2002, for fiscd year 2001-2002; and June 30 2002 through June
28, 2003, for fisca year 2002-2003; unless otherwise noted. These dateswill be July 1, 2001
through June 28, 2003, for the 2001-2003 biennium, unless otherwise noted. On the dates during
which pay rates change, the revised rates become effective after processing of pay changes asthe
result of personnel transactions occurring on the same date in accordance with Section 1, 4.01 of this
Pan, unless otherwise noted.

Officid Hourly Rate

All computations of pay rates for employees covered under this Plan are based on the Official
Hourly Rate (OHR) rounded to three decima places for base pay and two decima places for
supplementd pay.

NOTE: When an OHR is affected by a pay adjustment, the following rounding procedures are
used:

1. For Adjusments To Base Pay: The computation is carried out to five decimd places and any
digits appearing beyond the fifth decimad place are dropped. If any digit other than zero
aopearsin ather the fourth or fifth decima column, the digit in the third decimd column is
rounded up.

2. For Adjustments To Supplementa Pay (e.g., Physician Board Certification Add-On): The
computation is carried out to five decimd places and any digits beyond the fifth decima place
aredropped. If any digit other than zero appearsin the third, fourth or fifth decima column,
the digit in the 2nd decima column is rounded up.

Refer to Chapter 504 of the Wisconsn Human Resources Handbook for additiond information
relaing to Officid Hourly Rate Rounding.




DP UNIT CODES*

UNIT

DP UNIT CODE

Supervisory (Non-Professiond)
Supervisory (Professond)

Executive & Management (Staff)

Executive & Management (Management)
Confidential/Supervisory (Non-Professonad)

Confidentiad (Non-Professond)

Confidentia/Supervisory (Professond)

Confidentia (Professiond) and
Limited-Term Employment

Adminidrative Support

Blue Callar and Non-Building Trades

Building Trades Crafts

Security and Public Safety
Technica

Fiscal and Staff Services
Research, Saisticsand Andysis

Legd

Patient Treatment
Patient Care
Socid Services
Education

Enginesring

Science

Assgant Didrict Attorneys

Assgant State Public Defender Attorneys
Law Enforcement

* Included in the Plan for informationa purposes only
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PAY SCHEDULES

REPRESENTED *

AdMINISIEIVE SUPPOI ...t 02
Blue Collar & Non-Building Trades..........cccvviieciieiiecsee e 03
Building TradeS CraftS.........coeiiririeiieieeeee et 04
Security & PUDIIC SEFELY......cceiiiicicce e 05
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FISCAl & ST SEVICES ..o e 07
Research, SaiiCS & ANAYSIS.....oceeiieeee e 08
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PalENt Carl........eiieeeiee ettt s 11
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0 [F o= [0 SRR 13
00 1075 (] s SRS P PP 14
o 1< 070 TSRS 15
ASISSANT DISIICE ATOMEYS. ..ottt 20
Assgtant State Public Defender AttOrNEYS.........ocvveveeiiecriie e 21
LawW ENfOrCEMENT ......coivieiecee et s 36
NONREPRESENTED

General NONTEPIESENTED .......c.coivieiiiriereree e 01
Limited- Term EMPIOYMENt .........ooie e 18
Nonrepresented Patient Treatment-Related Broadband.............cccceeeeevveciennnnne. 50
Nonrepresented Law Enforcement Broadband............cccceevvevivie e, 56
Nonrepresented Information Systems-Related Broadband.............ccccccvevenneene. 70
Nonrepresented Legal-Related Broadband .............ccceeveeiiieeiieciie e 71
General Nonrepresented Broadband............ccceovererereneneneneeeeesese e 81
Executive SAary Group (ESG) ....ccveevveeiiiciie e 90

* Included in the Plan for informationd purposes only.



