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Mission Statement...

OSER’s mission is to provide innovative human resources
leadership and strategic direction to Wisconsin state
government in order to maximize the quality and diversity
of the state’s workforce.

Vision Statement...

The vision of the Office of State Employment Relations is to
be the national leader in governmental human resources by
providing measurably high-quality services guiding the State
of Wisconsin in:

e recruiting and retaining a talented and diverse
workforce;

e forging cooperative, innovative labor-management
relations; and

e maximizing skills of all state government employees by
initiating education and training opportunities.
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INTRODUCTORY NOTES

Effective Dates

This Compensation Plan is a revision of the 2005-2007 Plan. Unless otherwise noted, the
effective dates for all portions of this Compensation Plan will be based on the beginning date
of the pay period closest to July 1 for each fiscal year. For all employees on biweekly payroll
systems, these dates will be December 9, 2007 through July 5, 2008, for fiscal year 2007-
2008; and July 6, 2008 through July 4, 2009, for fiscal year 2008-2009; unless otherwise
noted. These dates will be December 9, 2007 through July 4, 2009, for the 2007-2009
biennium, unless otherwise noted. On the dates during which pay rates change, the revised
rates become effective after processing of pay changes as the result of personnel transactions
occurring on the same date in accordance with Section I, 4.01 of this Plan, unless otherwise
noted.

Official Hourly Rate

All computations of pay rates for employees covered under this Plan are based on the Official
Hourly Rate (OHR) rounded to three decimal places for base pay and two decimal places for
supplemental pay.

NOTE: When an OHR is affected by a pay adjustment, the following rounding procedures
are used:

1.  For Adjustments To Base Pay: The computation is carried out to five decimal places
and any digits appearing beyond the fifth decimal place are dropped. If any digit other
than zero appears in either the fourth or fifth decimal column, the digit in the third
decimal column is rounded up.

2. For Adjustments To Supplemental Pay (e.g., Physician Board Certification Add-On):
The computation is carried out to five decimal places and any digits beyond the fifth
decimal place are dropped. If any digit other than zero appears in the third, fourth or
fifth decimal column, the digit in the 2nd decimal column is rounded up.

Refer to Chapter 504 of the Wisconsin Human Resources Handbook for additional
information relating to Official Hourly Rate Rounding.




DP UNIT CODES *

UNIT DP UNIT CODE
Supervisory (Non-Professional) 16
Supervisory (Professional) 17
Executive & Management (Staff) 18
Executive & Management (Management) 19
Confidential/Supervisory (Non-Professional) 96
Confidential (Non-Professional) 97
Confidential/Supervisory (Professional) 98
Confidential (Professional) and

Limited-Term Employment 99
Administrative Support 02
Blue Collar and Non-Building Trades 03
Building Trades Crafts 04
Security and Public Safety 05
Technical 06
Fiscal and Staff Services 07
Research, Statistics and Analysis 08
Legal 09
Patient Treatment 10
Patient Care 11
Social Services 12
Education 13
Engineering 14
Science 15
Assistant District Attorneys 20
Assistant State Public Defender Attorneys 21
Law Enforcement 36

* Included in the Plan for informational purposes only



PAY SCHEDULES

REPRESENTED *

AdMINISLratiVe SUPPOIT .....c.viiiiiiiieiieie e e 02
Blue Collar & Non-Building Trades..........ccccoeveiiiinininieeesc e 03
Building Trades CraftS........cccccviveiiieii e 04
Security & Public Safety ..o 05
TECNNICAL ... et 06
FisCal & STaff SEIVICES......ccveiiiiieiieie e 07
Research, StatisticS & ANAIYSIS .......ccveveiieiiie e 08
T - LSS SR ST 09
Patient TreatMmeNT.......cooi i 10
eV [=] 0 A O T - SRR 11
SOCIAI SEIVICES ...ttt bbb 12
EAUCALION ..o 13
ENQGINEEIING ...ttt nre s 14
ST 1< o SR 15
ASSIStant DIStHCt AOIMEYS ....c.vveivieiecie e 20
Assistant State Public Defender AtOrNEYS........cccvevveveeveeie i 21
Law ENfOrCEMENT.......ocuiiieiieiec e e 36
NONREPRESENTED

General NONIEPreSENtEA .........ooviiiieiiieieie s 01
Limited-Term EmpIOYMENt .........cccoovv i 18
Nonrepresented Patient-Related Broadband ..............cccccoeeveiiiiiveieccceenn, 50
Nonrepresented Law Enforcement Broadband .............ccccoooviviiiiiiiiiinnn, 56
Nonrepresented Information Systems-Related Broadband...............c.......... 70
Nonrepresented Legal-Related Broadband.............cccoocveveiieieeveciecieseene, 71
General Nonrepresented Broadband ............ccccooeiieiicvic i, 81
Executive Salary Group (ESG) ......ccccceviiiiiinie e 90
General Senior EXECULIVE GIOUP .......cvvieieieiienicsiesie e 95

* Included in the Plan for informational purposes only.



SECTION A - GENERAL COMPENSATION PROVISIONS FOR NONREPRESENTED

1.00
2.00

3.00

4.00

PERMANENT & PROJECT EMPLOYEES IN THE CLASSIFIED SERVICE
Coverage

Base Pay Adjustments and Lump Sum Awards for Fiscal Years 2007-2008 and
2008-2009

2.01 General Wage Adjustment (GWA)

2.02 Annualized GWA Payment

2.03 Lump Sum Payments Provided to Compensate for the Delay of the FY 2007-2008
GWA

2.04 Relocation Incentive Awards

2.05 Progression Adjustment for Certain Nonrepresented Classifications

2.06 Discretionary Compensation Adjustment (DCA)

Pay on Regrade

3.01 Individual Position Reallocation or Reclassification
3.02 Classification and/or Compensation Surveys

3.03 Surveys with Different Implementation Dates

3.04 Intervening Adjustments

Overtime, Supplemental Pay, and Holiday Pay

4.01 Definitions

4.02 General Policy

4.03 Overtime for Permanent Employees

4.04 Overtime During a Declared Emergency

4.05 Night Differential for Permanent Employees

4.06 Weekend Differential for Permanent Employees

4.07 Responsibility Differential for Permanent Positions in Certain Nursing-Related
Classifications

4.08 Crafts Worker Supervisor, Shop Supervisor, and Crafts Operations Manager-UW-
Milwaukee Add-On

4.09 Standby Pay

4.10 Call-Back/Call-In Pay

4.11 Holiday Premium

4.12 Supplemental Pay for Psychologists

4.13 Supplemental Pay for Attorney Supervisory and Managerial Positions

4.14 Supplemental Pay for Teacher Supervisors, Education Directors, and Juvenile
Education Directors

4.15 Supplemental Pay for Dentists, Physicians, and Psychiatrists

4.16 Supplemental Pay for Supervisory and Management Engineering and Related
Classifications

4.17 CPA Add-On for Professional Confidential, Supervisory or Management Fiscal
Classifications

4.18 Certified General Appraiser Add-On

4.19 Supplemental Pay Program for Managers and Supervisors of Revenue Field
Auditor and Related Classifications

4.20 Overtime Compensation and/or Supplemental Pay for Project Employees

4.21 Supplemental Pay Program for Power Plant Supervisors and Power Plant
Superintendents
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4.22 Supplemental Pay for Firearms Requirement at the Department of Military Affairs
4.23 Supplemental Pay for AALAS Certification

4.24 Supplemental Pay for Veterinary Technician Supervisors

4.25 Supplemental Pay for Accredited and Certified Insurance Examiner Designations
4.26 Supplemental Pay for Add-On Pilot Programs

5.00 Benefit Provisions

5.01 Health Insurance Premiums
5.02 Retirement Contributions

6.00 Labor Management Cooperation Related Pilot Programs

INTRODUCTION

Pursuant to s. 230.12(1)(a)3., Wis. Stats., provisions governing salary transactions for
nonrepresented classified employees are contained in this Compensation Plan. Pay provisions
currently contained in this Section (Section A) of the Plan include General Wage Adjustments;
Annualized General Wage Adjustments; Relocation Incentive Awards; Progression Adjustments
for Certain Nonrepresented Classifications; Pay on Survey Regrade; Supplemental Pay and
Overtime Compensation.

Certain other compensation provisions, such as those relating to employer payments toward
health insurance and retirement contributions, are contained in the Plan pursuant to s. 40.05,
Wis. Stats.

1.00 Coverage

The provisions of this Section (Section A) apply to all project employees and all
permanent employees in the classified service who are not covered by a collective
bargaining agreement:

(@ A permanent employee™ is a person who is an employee as a result of an
appointment to a position in which permanent status can be attained, whether or not
the employee has attained permanent status.

(b) A "project employee' is a person who is an employee as a result of an
appointment to a project position under conditions of employment which do not
provide for attainment of permanent status. All project employees in the classified
service are covered by this Plan.
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2.00 Base Pay Adjustments and Lump Sum Awards for Fiscal Years 2007-2008 and 2008-

2009

2.01 General Wage Adjustment (GWA)

(1) Effective Dates. The GWAs will be effective December 9, 2007, in FY 2007-
2008; and July 6, 2008 and June 7, 2009, in FY 2008-20009.

(2) Eligibility. All employees who are in pay status on the effective date are
eligible to receive a GWA except the following:

Revised June 8, 2008

(a)

(b)

()

(d)

Employees whose job performances were rated below satisfactory as a
result of formal performance evaluations conducted in the 12-month
period ending June 23, 2007, for FY 2007-2008 and ending July 5, 2008,
for FY 2008-2009.

Supervisors who have not completed formal performance evaluations on
all subordinate employees, for whom performance evaluations are
required, within the 12-month period ending June 23, 2007, for FY
2007-2008 and ending July 5, 2008, for FY 2008-2009. In FY 2008-
2009, if the required performance evaluations are performed by
December 31, 2008, a supervisor shall be granted a Delayed Award for
the July 6, 2008 GWA if the supervisor had been denied the GWA
solely because of the failure to complete evaluations. The GWA will be
effective January 4, 2009, with no retroactive pay or lump sum payment
for the delay. Performance of the required evaluations by December 31,
2008, will also allow the supervisor to be eligible for the June 7, 2009
GWA if otherwise eligible.

NOTE: Extenuating circumstances may exist (e.g., leaves of
absences) that would allow a supervisor to receive a GWA even
though the required performance evaluations were not completed
within the mandated time frames. Contact OSER, Division of
Compensation and Labor Relations for further assistance.

Any employee paid at or above the pay range maximum (or the new pay
range maximum, if a new pay range maximum takes effect on the same
date as GWA distribution). An employee who is not eligible to receive a
GWA solely because his or her base pay is at or above the pay range
maximum --or new pay range maximum, if applicable-- may qualify for
an Annualized GWA Payment under 2.02 of this Section (Section A).

Classified Legal-related (refer to Section C of this Plan).
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3)

Revised June 8, 2008

(€)

(f)

(9)

(h)

Crafts Worker-related employees (i.e., Project Craft Workers, Crafts
Worker Supervisors, Shop Supervisors, and the Crafts Operation
Manager-UW-Milwaukee - - refer to 4.08 of this Section (Section A)).

Trainees eligible for scheduled trainee increases (refer to Section E, 1.04
of this Plan).

Any employee who retired or died between June 24, 2007 and the
effective date of the 2007-2008 GWA shall be eligible for the 2007-
2008 GWA and associated lump sum payments.

Any employee moving from a position not covered by this Plan to a
position covered by this Section (Section A) who was in employment
status on the effective date of a GWA, but did not receive or was not
considered for the GWA, will be granted:

1. The GWAC(s) or Annualized GWA(S) as provided in this Section
(Section A).

2. An associated lump sum payment for all the hours in pay status from
the effective date(s) of the GWA(s) provided under 1., above, to the
effective date(s) of the movement to the covered position.

3. If granted the December 9, 2007, under 1., above, the employee will
also be eligible for the lump sum provided in 2.03, below.

4. Any GWA(s) received under 1., above, will be granted prior to
setting the pay upon appointment in the new position.

Amount. All eligible employees will receive a GWA of 2.0% on December 9,
2007, 1.0% on July 6, 2008 and 2.0% on June 7, 2009. These increases are
subject to the following restrictions:

(a)

(b)

An employee's new base pay after application of the GWA must not
exceed the pay range maximum, or the new pay range maximum if a
new pay range maximum takes effect on the same date as GWA
distribution. Use the new 50-11 pay range maximum for employees in
the Nursing Supervisor and Nurse Practitioner-Management
classifications. (Refer to Annualized GWA Payment provisions under
2.02 of this Section.)

No employee may, during any fiscal year, receive a total cumulative
adjustment (GWA) exceeding a total of 10% of the employee's base pay
at the beginning of the fiscal year, immediately prior to GWA
distribution.
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(4)

(5)

NOTE: The classifications of Nursing Supervisor and Nurse
Practitioner-Mgmt will be reassigned to pay range 50-11 effective
December 9, 2007. Notwithstanding Section I, 4.01 of this Plan,
resulting reallocations will occur after the implementation of the
2007-2008 GWA and pay schedules.

Ineligibility Due to Performance. Any employee who is not eligible to receive
a GWA because of job performance must receive a written notice that states
the extent to which the employee's performance has not met management's
expectations. This notice must also include recommendations for
improvement.

Grievances. If an employee is dissatisfied with the evaluation methodology
and results used by an agency to determine any GWA, the employee may file
a grievance under s. 230.12(5)(e), Wis. Stats. The decision of the appointing
authority is final and may not be appealed to the Employment Relations
Commission under ss. 230.44 or 230.45(1)(c), Wis. Stats. Agencies will
submit a copy of each grievance filed and the written decision of the
appointing authority to the OSER Director within 14 days of the decision.

2.02 Annualized GWA Payment

(1)

@)

(3)

Granting Date. Annualized GWA Payments will be granted as soon as
administratively feasible after the effective date of the GWA provided under
2.01 of this Section (Section A).

Eligibility. Any employee, including any employee who retired or died
between June 24, 2007 and the effective date of the GWA, will receive an
Annualized GWA Payment if either of the conditions described under (a) or
(b) below, apply:

(@ The employee was not eligible to receive a GWA solely because his or her
base pay was at or above the pay range maximum (or new pay range
maximum, if a new pay range maximum takes effect on the same date as
GWA distribution).

(b) The employee did not receive the full GWA amount because of the pay
range maximum limitation.

Amount. The amount of the Annualized GWA Payment is subject to the
limitations under (a) and (b), below:

(@) For employees who qualify for an Annualized GWA Payment because of
the condition described under (2)(a) above: The hourly amount used in
calculating an Annualized GWA Payment will equal the full GWA
amount
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(i.e., 2.0% on December 9, 2007, 1.0% on July 6, 2008 and 2.0% on June
7, 2009).

(b) For employees who qualify for an Annualized GWA Payment because of
the condition described under (2)(b) above: The hourly amount used in
calculating an Annualized GWA Payment will equal the difference
between the full amount (i.e., 2.0% on December 9, 2007, 1.0% on July 6,
2008, and 2.0% on June 7, 2009) and the partial GWA amount the
employee actually received.

(4) Calculating Annualized GWA Payments. Annualized GWA Payments will be
calculated by multiplying the hourly amount determined to be appropriate for
the employee in accordance with (3) above, by 2088 for December 9, 2007 and
July 6, 2008, and by 160 for June 7, 2009. Annualized GWA Payments
provided to permanent part-time or seasonal employees will be prorated on the
basis of budgeted percentage of Full-Time Equivalency (FTE) on the GWA
distribution date.

(5) Annualized GWA Payments for Employees on Approved Unpaid Leaves of
Absence. Any employee who is on an approved unpaid leave of absence as of
the effective date of the GWA and who qualifies for an Annualized GWA
Payment, will receive an Annualized GWA Payment, subject to the following
restrictions:

(@) The employee must return from the leave of absence to pay status by July
4, 2009, and the employee’s restoration right must be derived from a
position covered by the GWA provisions of this Section (Section A) or
Section C of this Plan.

(b) The employee will not receive an Annualized GWA Payment until he or
she has returned to pay status.

(c) The hourly amount used in the calculation of any Annualized GWA
Payment will equal the amount determined under (3), above.

2.03 Lump Sum Payments Provided to Compensate for the Delay of the FY 2007-
2008 GWA

The same employees who are excluded from the GWA and Annualized GWA under
2.01 and 2.02 of this Section (Section A) are also excluded from these lump sum
payment provisions.

(1) Granting Date. Lump sum payments will be granted as soon as
administratively feasible after December 9, 2007.

Revised June 8, 2008
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@)

3)

(4)

Eligibility. Any employee, including any employee who retired or died
between June 24, 2007 and the effective date of the GWA, who received a FY
2007-2008 GWA under 2.01 of this Section (Section A) is also eligible to
receive a lump sum payment if the employee is in pay status during the period
June 24, 2007 through December 8, 2007.

Amount.

(@ The amount of an employee’s lump sum payment will be equal to the
hourly base pay increase granted to the employee as a FY 2007-2008
GWA multiplied by the number of hours in pay status during the period
from June 24, 2007 through December 8, 2007.

(b) This payment is not the equivalent of a retroactive adjustment.
Intervening pay and benefit transactions effective June 24, 2007 through
December 8, 2007 will not be reconstructed.

Lump Sum Payments for Employees on Approved Leave of Absence. Any
employee who is on an approved unpaid leave of absence as of December 9,
2007, and who is granted a FY 2007-2008 GWA upon restoration, will also
receive a lump sum payment if the employee had any hours in pay status
during the period June 24, 2007 through December 8, 2007, subject to the
following:

(@ The employee must return from the leave to pay status by July 4, 2009,
and the employee’s restoration right must be derived from a position
covered by provisions of this Section (Section A).

(b) The employee will not receive a lump sum payment until returning to
pay status.

2.04 Relocation Incentive Awards

1)

Effective Dates and Amounts. Noncumulative Relocation Incentive Awards
may, at the discretion of the appointing authority, be granted to employees
who relocate, pursuant to s. 20.917(1)(a) and (b)., Wis. Stats., as a result of
promotion or transfer. Noncumulative Relocation Incentive Awards will be
granted in the form of one time payments in any whole dollar increment up to
an amount equal to 125% of the monthly minimum specified in the applicable
Compensation Plan for the pay range to which the employee's new position
classification is assigned. The award must be approved at the time of
appointment. The appointment letter will specify the amount of the award and
indicate that approval is contingent upon reimbursement for his or her moving
expenses. The award may be paid at any time within three months after the
employee has received such reimbursement.
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@)

(3)

Eligibility. Permanent employees covered by this Section (Section A) who
meet the eligibility criteria for moving expense reimbursement under s.
20.917(1)(a) and (b), Wis. Stats., are eligible for Relocation Incentive Awards
provided the employing agency has written criteria approved by OSER,
Division of Compensation and Labor Relations. These criteria must ensure
that relocation incentive awards will be distributed in a uniform manner
throughout the agency or employing unit.

Funding. These awards are funded from each agency's salary line
appropriation.

2.05 Progression Adjustment for Certain Nonrepresented Classifications

1)

Eligibility. All permanent and project employees in positions allocated to
classifications specified in (2) below, will be eligible for a base-building
progression adjustment, except as follows:

(@ Anemployee whose base pay rate is equal to or greater than the
appropriate threshold stated in (2) below.

(b) Anemployee who has received an unsatisfactory performance
evaluation within six (6) months prior to the granting date. The denial
of a progression adjustment based upon unsatisfactory performance is
not grievable under s. 230.12(5)(c), Wis. Stats. Employees must be
notified of the unsatisfactory performance in writing, and will receive a
new performance evaluation within six (6) months, or prior to the next
scheduled progression adjustment date, whichever is sooner. The
written notification(s) will include:

1)  Details of each occurrence of unsatisfactory performance;

2) Identification of goals and expectations stated in terms that are
measurable and which specify how expectations are to be
accomplished; and

3)  Upon satisfactory completion of the goals and expectations, the
supervisor will provide the employee with written notification of
satisfactory performance.

(c) Anemployee who has already received two (2) progression adjustments
in any position(s) under 2.05 of this Section (Section A).

(d) Anemployee who has previously received the maximum number of
possible progression adjustments for the employee’s classification,
taking into account progression adjustments received while in any
position(s) under this or any similar progression adjustment system
provided by collective bargaining agreements. For the purpose of this
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(2)

(3)

eligibility, “any similar progression adjustment system” shall be defined
as any progression system that provides one or two time annual per hour
rate adjustments (i.e., not providing specific pay rates, except for a
maximum adjustment rate).

Amount.

(a)

(b)

(©)

(d)

(€)

An eligible employee in a position allocated to one of the following
classifications will receive a progression adjustment of $1.20 per hour
on the granting date, subject to the pay range 81-03 minimum.

1)  Accountant-Confidential

2)  Equal Opportunity Program Specialist
3)  Executive Equal Opportunity Specialist
4)  Executive Human Resources Specialist
5)  Human Resources Specialist

6) IS Support Technician-Confidential

7) IS Professional-Confidential

An eligible employee in a position allocated to one of the following
classifications will receive a one-time progression adjustment of
$1.20 per hour on the granting date, subject to the pay range 81-03
minimum.

1)  Budget and Policy Analyst-Agency

2) Budget and Policy Analyst-Division

3) Employee Benefit Plan Policy Advisor-Entry
4)  Ethics Specialist

5) Institution Human Resources Director

6) UW Human Resources Manager

An eligible employee in a position allocated to Payroll and Benefit
Specialist-Confidential will receive a progression adjustment of $1.00
per hour on the granting date, subject to the pay range 81-04 minimum.

The individual increase limit provided in s. 230.12(5)(d), Wis. Stats.,
does not apply to progression adjustments granted pursuant to provisions
of 2.05 of this Section (Section A).

An employee may not, for any reason, receive more than two (2)
progression adjustments under 2.05 of this Section (Section A).

Granting Date.

()

Progression adjustments for eligible employees will be awarded based on
the employee’s State service seniority date. Seniority dates will be
adjusted (for progression adjustment purposes only) for absence from
employment of more than one hundred and seventy four (174) work
hours during the period between seniority dates, approved leaves of
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3.00

2.06

absence, layoff, and resignation. Adjustment of seniority for the
aforementioned reasons may be waived at the discretion of the appointing
authority.

(b) Progression adjustments will be effective on the first day of the pay
period following the employee’s seniority date. If the employee’s
seniority date occurs on the first day of a pay period, the progression
adjustment will be effective on that date.

(c) Anemployee who is ineligible for the progression adjustment due to
unsatisfactory performance will receive the progression adjustment
effective the first day of the pay period following the employee’s receipt
of the written satisfactory performance evaluation. An employee will
not be allowed to receive more than one progression adjustment on a
granting date due to such a delay.

Discretionary Compensation Adjustment (DCA)

Discretionary Compensation Adjustments (DCAs) shall be granted in accordance
with Section J of this Plan.

Pay on Regrade

3.01

3.02

Individual Position Reallocation or Reclassification

Pursuant to s. 230.09(2)(f), Wis. Stats., the pay rate of an incumbent who is
regraded as a result of position reallocation or reclassification will be adjusted as
provided in this Section (Section A), and Sections E and | of this Plan. This
supersedes s. ER 29.03 (3), Wis. Adm. Code.

Compensation and/or Classification Surveys

The OSER Director may, without prior approval of the Joint Committee on
Employment Relations (JCOER), establish provisions for determining the pay rate
of a regraded employee whose position is reallocated as a result of a compensation
survey and/or a classification survey under s. 230.09(2)(b), Wis. Stats., if such
provisions are necessary to avoid the creation of pay anomalies. The OSER
Director may also, for surveys, waive the increase of 8.0% of t