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SUMMER AFFIRMATIVE ACTION INTERNSHIP PROGRAM (SAAIP) 
PROGRAM GUIDELINES AND PROCEDURES

The SAAIP is coordinated by the Department of Administration (DOA), Division of Personnel Management (DPM), Bureau of Affirmative Action (BAA).  SAAIP provides professional work experience and training to students from targeted affirmative action groups in Wisconsin’s institutions of higher education.  DOA/DPM/BAA provides state agencies and University of Wisconsin campuses with a list of qualified candidates for various intern positions throughout the state.  In addition, the BAA conducts targeted recruitment and provides technical assistance.

SAAIP PROGRAM MISSION: 
The SAAIP is designed to:
· Provide work experience and on the job training to students in institutions of higher education, Wis. Stats. and Wis. Admin. Code Section ER 44.05.
· Develop options for racial/ethnic minority students, female students and students with disabilities to consider a career with Wisconsin state government.

INTERN POSITIONS:
Are created and supervised by professionals within state agencies.

SALARY:

Salary depends on the level of duties and responsibilities assigned to the intern.  Salary is generally set at the entry level of the classification or at a lower level if it is identified as a trainee level position.

